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HINDUSTAN SHIPYARD LTD. 

Hindustan Shipyard Ltd (HSL) is strategically located on the East Coast of the Indian 

peninsula, at Visakhapatnam, Andhra Pradesh. It is the nation’s premier shipbuilding 

organization catering to the needs of shipbuilding, ship repairs, submarine construction 

and refits as well as design and construction of sophisticated state-of-the-art offshore 

and onshore structures. Direct sea access, excellent infrastructure, skilled work force, 

rich expertise garnered over the years in building 200 vessels (including 11 wellhead 

platforms), repairing over 2,000 vessels of various types and refitting 5 submarines 

enable HSL to offer competent services for the defence and maritime sectors.  

VIGILANCE DEPARTMENT 

The basic objective of Vigilance administration is to promote integrity and transparency 

in the entire functioning of the yard, including the areas of procurement of goods and 

services. It also helps in improving the Yard’s compliance towards the directions and 

requirements of Central Vigilance Commission, GoI, New Delhi. 

OBJECTIVES OF VIGILANCE DEPARTMENT 

(a) To eliminate or minimize factors which provide opportunity for corruption 

or malpractices through in depth examination of the system/ procedures of HSL 

(b) Regular inspection, Surprise visits, to check identification of sensitive 

posts and rotation of officers in sensitive posts, surveillance on various activities. 

(c) Ensure prompt observance of proper conduct, ethics relating to Integrity. 

(d) Streamline investigation in order to give deterrence to the corrupt 

elements and to encourage honesty as a culture among the employees at all 

level. 

(e) Implementation of CVC guidelines in the interest of HSL. 

(f) Extend supportive role to the other departments to achieve their 

objectives without incurring wasteful and avoidable expenditure to take the Yard 

to the path of future growth. 

(g) Encourage Team spirit, innovative ideas and work with speed and quality 

towards transparency & accountable system. 

CONTACT INFORMATION 

Shri T Venkateswarlu, CPES 

Chief Vigilance Officer 

Hindustan Shipyard Ltd., 

Telephone Number: 0891-2549697 

E-mail Address: cvo@hslvizag.in 

  “Do not support bribery. Stand up against it with bravery” 01 



 

 

 

 

 

 
 

 

 

  

INTEGRITY PLEDGE 

On 26 Nov 2021 

 

                                                         “People corrupt power and power corrupt people “                                                        02 

 

                              “People corrupt power and power corrupt people “                                                        02 

   02 

Administrated Integrity Pledge by C&MD, HSL to Officers 

C&MD, Functional Directors and CVO, after unveiling of PIDPI Banner 



 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

ADMINISTRATING OF INTEGRITY PLEDGE BY C&MD 

On 26 Nov 2021 

 

                                                         “Dreaming of a corrupt free world?..... Let’s make it come true “           03 
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Ethics refers to one’s moral character and the way in which society expects 

people to behave in .Business ethics is the code of good conduct in its daily dealing 

with other businesses and with the customers. Ethical failure occurs because lack of 

character. Therefore we need to think about the desired virtues and how one can 

develop those virtues.  

There are perhaps hundreds of research papers written on business ethics in the 

Indian context and there are also an increasing number of references quoted in the 

Indian Literature about the same. These scholars have made studies on the Vedic 

literatures like Upa Nishads, Ramayana, Bhagwat Gita, Arthasaastrametic 

One such reference is the advice given Krishna to Arjuna, outlining 26 qualities 

of being gentle, to be merciful, obedient, truthful equitable, saintly, magnanimous, mild 

mannered, clean, simple, charitable and peaceful etc. He should not be greedy or 

possessive. 

But when it really matters people character still fails. Why?   

It is LUST is the enemy of this world, as fire is covered by smoke, mirror is 

covered by dust, and living entity is similarly covered by the different degrees of this 

lust. 

Most people think, Lust means craving for physical desire. But it simply refers to 

desire for anything such as lust for power, greed. Dishonesty and corruption are all    

byproducts of lust. To be happy and successful, the Gita says one must control Lust. To 

maintain good character we must overcome the lust or selfish desires. It is a solution to 

ethical failure.  

Gita written 5000 years ago is relevant even today. 

Every one of us whether a manager, administrator, employee, worker spend a 

few minutes daily reflecting on its message can contribute to the positive transformation 

of an Organization. 

 

 

 

 

 

 

 

ETHICS AND ITS REFERENCE IN BHAGWAD GEETHA 

 

Capt M Ravi, CGM 
 

                                                                 “Wrong Thinking is the only problem in Life “    04 



 

 

  

 

 

 

 

 

 

  

 

 

 

 

 

 

Participation in various activities by Students of HSL Degree 

College 

Integrity pledge administrating by HSL Sub-Contracting firms 

                                                                                   “Corruption is a moral cancer”     05 

Activities during VAW-21 

 



 

 

 

 

 

 

We frequently come across many words related to corruption in our personal and 

official life during our day to day transactions, which are evil and horrified in nature. 

Some of them are: 

(a) Corruption 

(b) Bribery 

(c) Offering materialist gifts 

(d) Favor 

(e) Personal gain 

(f) Insincerity 

(g) Dishonesty 

(h) Mistrust 

(i) Sexual favor 

(j) Embezzlement 

The above factors will have a severe effect on inter departmental co–ordination 

staining the relationship of the personnel working in the organization, thereby 

automatically hamper the economic development. 

(a) Let us go in detail of the above factors. 

(b) It’s effect on national prosperity and growth. 

(c) How to prevent the subject matter corruption? 

Details about factors with respect to corruption: 

(a) A form of dishonesty or criminal offense undertaken by a person or organization 

entrusted with a power of authority is called corruption. 

(b) Corruption is practiced to abuse power for one’s gain or to acquire illicit benefit. 

(c) Corruption is evil, decays trust and showcases the dishonesty of the person’s 

Authority. 

(d) Corruption is a crime and every one should be vigilant and take proper steps in 

fighting against it. 

(e) Corruption weakens trust, hampers economics development, erode democracy. 

(f) Bribery is the most common way of corruption. 

(g) Bribery is the act of improper use of gifts and favors in exchange for the person’s 

gain. 

(h) Activities like bribery and embezzlement are included in the act of corruption. 

(i) There are various ways in which people in authority accept favors. 

 

Effect of corruption on national prosperity: 

 

Shri D Srinivasa Rao, 
GM(QC & Safety) 
 

                                                       ”The Honest have a value..... The corrupt have a price”                               06 

CORRUPTION 



(a) Favors may include offering huge amounts of money, materialistic gifts, 

company entertainment, employment, sexual favors & political benefits. 

(b) Due to accelerating prices many people feel that their income is low. 

(c) The government must ensure that the inflow is kept low. 

(d) Due to the above factors some people, who are weak-minded in nature may 

have a tendency and move towards negative thought process. 

(e) As a result corruption spread may be apparent amongst the people. 

(f) An act of corruption includes the exploitation of the right and privileges of others. 

Prevention of corruption: 

(a) One important way to preventing corruption is by offering a better salary. 

(b) A great tool in fighting corruption is the right information at early level. 

(c) Corruption can be prevented even, if not be stopped. 

(d) Tough laws are very much important for prevention of corruption. 

(e) Guilty individuals should be given strict punishment. 

(f) The laws should be efficient and quickly implemented. 

Conclusion: 

One should change their mind set to reject/refuse favor in any fashion, for 

exchanging their personal gain. 

Each and every individual in the society is to have a clear vision to create a 

corruption free atmosphere. 

Finally whatever we may say and discuss at length about the prevention of 

corruption, one should have will power to lead their life with utmost trust, sincerity, 

commitment and honesty. 

 

 

 

 

 

 
                                                           “Honesty is the first chapter in the book of wisdom”    07 



 

 

 

  
 

 

 

 

  
 

 

 

 

 

 

Participation in various activities by Students of HSL School & College 

                                                    “A Foundation of Truth & Integrity will always stay strong”   08 



 

 

 

 

 

 

 

Misappropriation of public funds and acquisition of ill-gotten wealth are clearly 
illegal. However, subtler forms of non-material corruption, coupled with abuse of power 
and misuse of privilege, are equally prevalent but not often debated. Power and 
hypocrisy go hand in hand as the powerful feel a sense of entitlement; their sense of 
privilege become private law. The culture of entitlement results in double standards, 
one for themselves, their family and friends, and the other for the general population. 
Such use of divergent values and principles by the individuals involved results in 
hypocrisy. 

Even a cursory analysis of the powerful clearly documents the fact that privilege is 
almost always the route to power. The privileged background of many elected 
representatives also argues that many advantages are inherited rather than inherent 

Corruption in its broadest sense is not restricted to financial irregularities. The abuse of 
religion, language, ethnicity, kinship, privilege and position also comes under this rubric. 
Such misuse is also a form of moral fraud. However, these may be in the form of 
“softer” violations which, though equally fraudulent, are much more difficult to 
recognise, quantify, track and document. While moral corruption may be universal, it 
tends to spread like wildfire when it is accepted as the norm at the top of an 
organisational hierarchy and within institutions and populations.  

The line between Power and Privilege is so fine, which  many individuals  are unable to 
see. Even the very honest individuals may unquestionably accept their positions and 
consequent power without realising its impact on their functioning. Their intelligence, 
diligence, strategic planning and hard work to reach the higher echelons of their 
organisation may propel them to believe that their position and privilege are well 
deserved. Such feelings of entitlement often result in double standards and consequent 
hypocrisy. Even the most conscientious people can be caught in such situations when 
they come up with ill-conceived schemes and proposals, or when they want to rigidly 
maintain status quo, despite evidence of a need for change. 

The corruptible actively seek power to enhance their position and privileges, and in 
pursuit of more unaccountable authority. Systems, which encourage corruption and 
which have normalised illegitimate power, support such people's sense of entitlement, 
thus furthering their original aims of acquiring public power for private gain. While no 
society is free from corruption, what is worrying is that such behaviour appears 
normalised and accepted.  

 

LEGITIMATE AND ILLEGITIMATE USE OF POWER AND PRIVILEGE 

Lt. Cdr. Kusum Yadav, 
DGM(Comml.) 
 

 

                                                              “Indeed, Good deeds wipe out the Evil deeds”    09 



The abuse of public power, office and resources for personal gain is common. No 
organisation is immune to the abuse of power. The intense desire to leave lasting 
legacies and to make significant changes in institutional direction and function often 
result in decision-makers short-circuiting standard procedures. The culture of flattery, 
common in our culture and society, aids and abets in such corruption. Double 
standards in public life are accepted; hypocrisy is tolerated and is the norm. 

The way forward 

We need to focus on power and highlight the abuse of privileges. Corruption does not 
necessarily imply financial fraud. All of us need to examine ourselves as individuals to 
identify, minimise and eliminate double standards and hypocrisy. We need to audit our 
systems and institutions to change the culture, which breeds such corruption. The task 
is to identify power, which comes with position, to recognise conflicts of interest and to 
detect feelings of entitlement, which turn the privilege of office into private law. The 
struggle is not a one-time affair in the lives of individuals, systems and communities but 
a constant quest, a journey. Society should allow for greater social mobility for wider 
social participation and greater equality. 

There is need to re-examine our culture, which has normalised corruption in its many 
different forms. We need to acknowledge the need for introspection on our acceptance 
of the abuse of power. The “Seven Nolan Principles of Public Life” — selflessness, 
integrity, objectivity, accountability, openness, honesty and leadership by example — 
should form the standards for holding public office. There should be regular and 
independent reviews of individual and organisational functioning. The challenge is to 
inspire and change individuals and to transcend and transform societal norms. 

 

 

                                                                             “Integrity has no need of Rules”     10 



 

 

 

  

 

 

  

 

 

 

 

 

 

OUTREACH ACTIVITIES 

                                                                    “Judge yourself before you are judged”     11 

Awareness “Gram Sabha” at Veerabhadrapuram 



 

 

 

 

 

 

 

 

 

Once upon a time, there was a farmer, who bought well from his neighbor. 

The very next day, the farmer went on to take water from well. The dishonest neighbor 

refused him to take water and said “I sold you well, not the water!!!”. 

Distraught farmer didn’t know what to do. So, he went to the emperor with the problem 

and reported the situation. 

Emperor suggested to come along with his neighbor to the court.  Next day when both 

of them came to court, the emperor asked the neighbor “Why are you not letting him 

use water from the well?”  

Neighbor replied confidently, “Your Majesty, I sold him well and not the water in it. So, 

why should I let him use the water from it?” 

Emperor replied, “That sounds great!!! If you are saying that only well has been sold 

and not the water in it, then the farmer has no right on water in it”. After listening to the 

words of emperor, the farmer felt disheartened. 

When the farmer is about to leave the court, the emperor tells neighbor “if you have 

sold only the well to farmer, then there is no point in keeping the water in his well. So, 

take out the water immediately or pay rental charges for storing water in hiswell”. 

Neighbor realized his dishonesty and apologized emperor and farmer. 

“Never cheat others, as you will be cheated one day by someone else” 

 

 

 

 

 

 

 

 

 

“DISHONESTY NEVER TRIUMPHS” 

 

 

Shri S S Siva Sagar, 
Manager, IT 
 

                                                 “Winning is nice if you don’t lose your Integrity in the Process”   12 

 



 

 

 

 

 

 

 

  

 

 

 

Valedictory Function 

On 01 Nov 2021 

                                          “The supreme quality of Leadership is unquestionable Integrity”   13 

Address by C&MD, HSL 

Guest of Honor                         

Shri P Vimaladitya, IPS, SP, CBI 
CVO, HSL 



 

 

 

  

 

 

 

 

 

Prize Distribution 

             “Leaders become great not because of their power but because of their ability to empower others” 14 

SP, CBI,  C&MD, HSL,   CVO, HSL 



 

 

 

 

 

 

Once there lived a happy man. He enjoyed his life with caring family, settled job and 

with few close friends. One day, he wished to buy a land from his earnings to build a 

house post retirement.  

Towards this, he started his search for an affordable land to buy.  

In this process, he approached his most trustful people for suggestions. 

One was his father, who appreciated his thought and suggested him to take land 

on or near main road for good returns in future 

Other man was his father-in-law, who suggested him not to take land on main 

road but go for the one in side-lanes with good road connectivity 

Last person he consulted was his one of his best friend’s, who advised to divert 

his money for savings or investments and not to purchase any land 

NOW!! What suggestion to be followed? 

Whose suggestion is wrong? 

Apart from thinking about the decision our ‘HAPPY MAN’ has made or should make. 

Let’s look into perspective of the people who suggested him.  

His father invested in a land earlier which was not near main road which didn’t give him 

good returns when he wanted to resell due to some urgent money requirement. So he 

suggested his son to avoid the same mistake again. 

Whereas, his father-in-law bought a land on main road which he has lost due to road 

widening. 

On the other hand, his best friend had no such problems but his land has been illegally 

occupied by person and he has been fighting a case against him from more than 10 

long years losing both time, money and effort. 

If we see, no suggestion is wrong here! But this doesn’t mean the same will happen to 

everyone! This also doesn’t mean that we think negatively and never take a step 

ahead. 

Life gives us many choices and suggestions when we seek. It’s upon us what to 

consider. We have to be wise in thinking and in taking decisions. However, just keep in 

mind that our decision shouldn’t be illicit, shouldn’t intentionally hurt any and shouldn’t 

affect our integrity! That’s it! 

Let’s make CHOICES! Let’s take a leap of faith for a better tomorrow!  

“CHOICES” 

 

 

Smt Basheerunnisa Begum, 
Dy.Manager , Commercial 
 

                       “The first step in the evolution of Ethics is a sense of solidarity with other human beings”  15 



 

  

 

  

 

  

 

 

VAW 2021 – Banners at different locations in the Yard 

                                                                            “When in doubt...... tell the Truth”     16 
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Ethics, Vigilance and Anti-corruption to curb graft in our curriculum, as well as 

our daily routines. 

That it is observed that there is a general lack of awareness among schools and college 

students about what is corruption, its adverse impact on society, how and whom to 

make a complaint regarding such practices. 

Children are interested in knowing more about ethics for fight against corruption and 

related issues and expanding their knowledge base on these issues will encourage 

them to be dedicated to the task of tackling corruption and also facilitate the character 

building. 

It is advised that topics such as Ethics, Vigilance, Anti-corruption, details of the 

organizations such as Central Vigilance Commission, Central Bureau of Investigation 

and how and whom to make complaints regarding corrupt practices, be included in the 

curriculum and their daily routines for all students. 

In view of the above, would like to advise all the schools, colleges and universities to 

add the topic in their curriculum/daily routines. 

“Integrity – A way of life” has been chosen as the theme for the Vigilance Awareness 

Week.  Integrity and Ethics form the ‘foundational pillars’ of a nation and national 

development takes place when individuals and organizations are committed to integrity 

as a core value.  Combating corruption is not just a matter of making laws and creating 

institutions, but it is deeply rooted in human values and morals of every individuals.  

Cultivating ethical values is essential for building a New India. 

Especially the youth to the significance of ethical conduct in the building of an honest, 

non-discriminatory and corruption free society. 

Laying stress for creation of awareness on the ill-effects of corruption amongst schools 

and college students, various activities such as guest lectures, seminars, panel 

discussions, debates, quiz, essay writing etc. 

The establishment of ‘Integrity Clubs’ in schools and colleges is an initiative to cultivate 

ethical values in the leaders of tomorrow. 

 

ETHICS, VIGILANCE & ANTICORRUPTION TO CURB GRAFT IN 

OUR CURRICULAM AND IN OUR DAILY ROUTINES 

 

Shri D Srinivasa Rao,  
Sr. Steno, CMD’s Secretariat 
 

                                        “Corruption is not an individual’s problem, it’s the Nation’s problem”   17 



Organizations conduct activities with high visibility and public appeal such as 

walkathons, marathons, cycle rallies, human chains, street plays and other public 

functions in various cities and towns across the country 

 

Ethics or moral philosophy is a branch of philosophy that “involves systematizing, 

defending and recommending aspects of right and wrong behavior”   Ethics seeks to 

resolve questions of human morality by defining concepts such as a good and evil, right 

and wrong, virtue and vice, justice and crime. 

Ethics and morals relate to “right” and “wrong” conduct. While they are sometimes used 

interchangeably, they are different, ethics refer to rules provided by an external source, 

eg. Codes of conduct in workplaces or principles in religions.  Morals refer to an 

individual’s own principles regarding right and wrong. 

Integrity is the practice of being honest and showing a consistent and uncompromising 

adherence to strong moral and ethical principles and values. 

In ethics, integrity is regarded as the honesty and truthfulness or accuracy of one’s 

actions. 

Integrity is a valuable trait to have in the workplace and one that employers prize in 

their employees.  A company that has employees who value integrity is likely to have a 

professional and reliable work culture.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                “The strength of an Organization derives from the Integrity of the employees”  18 



 

(a) Usage of SAP module for material management to carry out periodical 

inventory verification after delivery of ships to utilise left over materials for 

future projects. 

(b) Verify left over stock available with stores / sub stores before raising indent 

for procurement. 

(c) Maintain site work book & hindrance register by Project managers to maintain 

history of project. 

(d) Upgrade/ Modify SAP module (i.r.t. PRQs & RFPs) to include complete & 

detailed description of each items that are to be procured. 

(e) Obtain e-approvals during pandemic situation to reduce procurement time. 

(f) Tender documents to be reviewed and updated in regular intervals. 

(g) Introduce Automatic alert system wherever there is a delay to concerned 

officers and top managements. 

(h) Utilize non-moving items for in-house infrastructure development. 

(i) Department procedure for stores/ sub stores to be reviewed and auditing of 

stocks at regular intervals. 

(j) Periodic maintenance for left over & slow moving steel stock. 

(k) Online filing & scrutiny of Property Returns. 

(l) Provision of CCTV cameras at disposal yard for close surveillance. 

 

 

 

SYSTEM IMPROVEMENTS SUGGESTED 

 

                                                   “The honest needs no props..... The corrupt needs accomplice”   19 



 

 

  

 

 

 

 

  

 

 

 

 

 

 

Initiatives 

Vigilance Complaint Boxes at HSL Main gate & Admin Building 

Vigilance Awareness for DGMs & Mid Carrier refresher course for Managers 

                                       “With integrity you have nothing to fear, since you have nothing to hide”   20 



 

 

 

Vigilance Department of Hindustan Shipyard Ltd., Visakhapatnam (HSL) is 
established to facilitate ethical environment in a transparent manner for maintenance of 
Purity, Integrity and Efficiency for the growth of the Organization. 

Vigilance Department of HSL has superintendence over vigilance matter and 
implementation of anti-corruption matter in all the offices of HSL. 

Vigilance Department examines complaints from vigilance angle professionally and 
expeditiously and conducts investigations in systematic and time-bound manner and 
advice& assist Disciplinary Authority / Management in vigilance related cases for taking 
appropriate decisions and to improve systems and procedures in the organization. 

The complaint shall be in a closed / secured envelope addressed to CVO. The 
Complainant should indicate his/her name and address in the beginning or at the end of 
the complaint. 

In case of complaint related to tender, the complaint will be investigated by the 
Vigilance Department without interfering in the tendering processes. The intension is 
not to stop the work and hence, the processing of tender will continue. However, 
Vigilance Department will give appropriate advice to management for taking action 
based on the findings of the investigation. 

Vigilance Department of HSL has no jurisdiction over private individuals / organizations 
or any other Central / State Government Department. As such, complaint can be lodged 
only against officers / employees of HSL and agencies engaged by HSL. 

In this regard the following may be noted: 

• Anonymous / Pseudonymous complaints are not entertained. 

• The text of the complaint should be carefully drafted. The details should be specific 
and verifiable. It should be in brief and contain factual details and related matters. It 
should not be vague or contain sweeping general allegations. 

• Complaint may be addressed to the CVO.  

Only those complaints which are against officers / employees of HSL and agencies 
engaged by HSL and have allegations of corruption will be investigated by the Vigilance 
Department. 

• No further correspondence will be entertained in the matter in general. However, it will 
be ensured that the complaints are investigated and actions are taken to its logical 
conclusion. 

 

HANDLING OF COMPLAINTS 

 

Shri P Reji George, 
DGM (Vigilance) 
 

                                                                      “Let’s raise our voices against corruption”    21 



 

 

 

 

 

 

 

 

 

 

 

 
                                                         “Apologize for being wrong.....not for being Honest”    22 



 

 

 

Competition 1st Prize 2nd Prize 3rd Prize 

Essay Writing Shri N Sapthagiri, 

DM(Comml.) 

Shri KSS Siva 

Sagar, DM(IT) 

-- 

Slogan Writing Lt. Cdr.Kusum Yadav, 

DGM(Comm.) 

Shri D Sreenivasa 

Rao, Sr. Steno 

-- 

Quiz Shri KJ Ganapathi 

Rao, Sr. Technician 

Mrs ESS Vindhya, 

Mgr(D) 

Mrs D Jayanthi, Sr. 

Asst. 

Elocution, HS 

Degree College 

Ms B Vagdevi,  

B.Com, 1St Year 

Shri P Anand,      

BSc 3rd Year 

-- 

Elocution, HS Jr. 

College 

Ms Aazmina Jainab, 

CEC Inter, 2nd Year 

Shri G Phaneendra, 

CEC Inter 2nd Year  

-- 

Painting, HS High 

School, Senior 

Wing 

Mastere K Jashuva,    

X Class 

Miss M Pooja,        

IX Class 

Master J Karthik, 

VIII Class 

Painting, HS High 

School, Junior 

Wing 

Miss CH Bhavani,    

VII Class 

Miss K Ragini,       

VI Class 

Miss M Madhumati, 

VII Class 

 

 

 

 

 

 

 

 

                                                                      “Let’s join hands to eradicate corruption “    23 

Winners of VAW-21 Competitions  



 

 

  

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

Winners of VAW-21 Competitions  

Lt. Cdr. Kusum Yadav,  

Slogan writing 

Smt ESS Vindhya,  

Slogan writing 

Shri KSS Sivasagar, 

Essay writing 

Shri Sapthagiri, 

Essay writing 

“Prevent yourself from getting trapped by Corruption”    24 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Makers of in-house Short Film on “Corruption” 

with C&MD-HSL,  SP-CBI and CVO 

“Progress is impossible with Corrupted people”    25 



 

 

  

 
 

 
                        “You can’t put someone else in charge of your Morals. Ethics is a personal Discipline”  26 

Coverage of VAW-21 through Media  



 

 

Public Interest Disclosure and Protection of Informers (PIDPI) resolution is a 

resolution of Govt. Of India vide which CVC has been authorized as “Designated 

Agency” to receive written complaints from general public on any allegation of 

corruption and misuse of office by any employee of the Central Government or any 

other Corporation, Company, Society etc. Owned or controlled by Central Government. 

Under the PIDPI resolution, the identity of the complainant is kept secret and 

complainant is protected from victimization for making such complaint. 

Main Provisions of the PIDPI Resolution are: 

(a) The Commission is the only authorized designated agency to receive written 

complaints or disclosure on any allegations of corruption by any employee of the 

PSU or Government Company. 

(b) Any public servant or a person including NGO can make written disclosure to the 

designated agency. 

(c) Anonymous and Pseudonymous complaints need not be acted upon or no action 

is required for such complaints. 

(d) The identity of the complainant will not be revealed unless the complainant 

himself has disclosed his identity. 

(e) The designated agency can seek assistance of CBI or the Police authorities to 

complete the investigation pursuant to the complaint received. 

(f) If on an application or on the basis of information gathered, the designated 

agency of the opinion that the complainant or the witness need protection, it shall 

issue appropriate directives to the concerned Govt. authorities. 

(g) In the event of the identity of the informant being disclosed, the designated 

agency is authorized to initiate appropriate action as per extant regulations 

against the person or agency making such disclosure. 

The complaint should be in a closed/ secured envelope addressed to Secretary, Central 

Vigilance Commission and should be super-scribed “Complaints under The Public 

Interest Disclosure”. 

The Commission will not entertain anonymous / pseudonymous complaints. 

The text of the complaint should be carefully drafted so as not to give any details or 

clue as to the complainant’s identity. However, the details of the complaint should be 

specific and verifiable. 

The Commission can also take action against complainants making motivated/ 

vexatious complaints under this resolution. 

 

 

 

 

 

PIDPI COMPLAINTS 

 

                  “Better is a Poor Man who walks in his Integrity than a Rich Man who is Crooked in his ways” 27 
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House Keeping Activities 

                                                      “The biggest disease is corruption.........Vaccine is transparency”    28 



 

 

 

 

 
 

 

 

 

 

 

 

Reading of Preamble on Constitution Day 

26 November 2021 

                            “The high road is always respected.....Honest and Integrity are always rewarded “  29 



 

 

 
 

 

The Central Vigilance Commission has adopted a logo. The logo consists of a 

graphic representation of an eye encased within the letter “C”. The eye represented in a 

pleasing blue colour is symbolic of the collective determination of the community to be 

vigilant against any erosion of rights through illegal and improper actions of Public 

servants. Encased within the letter “C” the eye represents the Commission oversees 

the Vigilance administration in all public organisations and helping in arriving at quick 

and logical decisions in all vigilance cases. The logo has grouped positive and negative 

elements within it and the deliberate choice of the blue colour signifies an active, ever 

vigilant but positive and friendly Central Vigilance Commission. 

The logo has been designed especially for the Commission by the renowned 

Graphic Designer, Shri Binoy Sarkar. An alumini of Yale University, USA, Shri Sarkar 

has also to his credit designing of such striking logos as of the Indian Airlines, ECIL, 

Airport Authority of India, Trade Fair Authority of India (Now ITPO), Delhi Transport 

Corporation (DTC) to name but a few. 

 

 

 

 

CVC LOGO 

 

                                                                “Let’s join hands to eradicate corruption”     30 



 

I am a part of HSL and my CORE values are …… 

Honesty. We shall work in an honest manner and strive to create implicit trust amongst 

all members of HSL. We shall do right things even when no one is watching. 

Safety. We shall strive to provide safe, healthy and clean working environment for our 

employees and for all personnel who work with us. 

Loyalty. We shall always remain Loyal to HSL and assume responsibility of all actions, 

products, decisions and policies of HSL. 

 

Ownership. We shall take care of the company and customers as if they are our own 

family. 

Unity. We shall work as a team, complementing each other’s strengths and 

weaknesses. We shall empower and encourage subordinates to take initiative and give 

their best. 

Reputation. We shall work whole heartedly with commitment and dedication to uphold 

reputation of HSL and never do anything that will lower the stature of our Organisation. 

 

Professionalism. We shall set high professional standards and endure to achieve 

them by developing right attitude, skill sets and knowledge. 

Revenue. We shall transact our business in a prudent manner to get maximum 

revenue for our company through judicious outsourcing, ensuring value for money, 

minimising expenditure and losses. 

Innovation. We shall encourage, strive for and pursue new and creative ideas. 

Discipline. We shall be disciplined at all times and respect diversity in composition of 

our team. 

Environment. We shall strive for protection of environment and give back to the 

Environment and Society more than what we have consumed from it for the future 

generations. 

HSL – OUR PRIDE 

 
                                                  “Think for the betterment of HSL and refrain from corruption “   31 



 

 

BUILDER MONUMENT 

 

 

 

 

 

 

 

 

 

 

 

 

                                             “A Company with Integrity is like a tree that will always stay strong”   32 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Hindustan Shipyard Limited 
(A Govt. Of India Undertaking) 

Gandhigram P.O. 
Visakhapatnam – Andhra Pradesh 




